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RE-1J BOARD OF EDUCATION APPROVES NEW CALENDAR 

By Paul Arbogast, Mirror Publisher 
MONTROSE-On Tuesday, March 23, the Montrose 
County School District RE-1J Board of Education 
held its Regular Meeting/Work Session at 6:30 pm 
in District offices.  In attendance were Board Presi-
dent Gayle Johnson, Vice President Sarah Fishering, 
District B Director Jacob Suppes, District A Director 
Jeff Bachman, and District F Director Eric Kel-
ley.   Absent were District G Director Stephen Bush 
and District D Director Shawn Carroll. 
 Johnson called the meeting into session promptly 
at 6:30pm. There were only three discussion items 
and two items needing approval for the board. 
SENTINEL TECHNOLOGY REPORT 
Safety and Security Director James Pavlich gave a 
presentation on a technology audit that began in 
October 2020 and was just completed.  The audit 
was conducted because of the issues with former 
Technology Director Robert 
“Steve” McEwin who was Continued pg 13 

RUSSELL STOVER REMOVES UNDERGROUND FUEL TANK 

By Gail Marvel 
MONTROSE – With the pending sale of the now 
vacant Russell Stover property, soil testing for con-
tamination and the removal of an underground fuel 
tank is underway. The contracted work is being 
done by Burns/McDonnell Environmental.  
  On Thursday, March 25, the Mirror approached 
the site to take a photo of the fuel tank removal 
and was met with hostility. After identifying myself 
as a reporter, a man who refused to identify himself 
or identify the company he represented said, “This 
is our project. We would like to have no comment. 
We do not want a story and we do not want pic-
tures taken. You need to leave.”  
  When it was expressed that this was a simple pho-
to opportunity and of interest to the community 
the unidentified man said, “I’ll ask you to leave our 
property. You can’t take 

As viewed from the public street, the removal of an un-
derground tank is underway at the now vacant Russell 
Stover property. Soil samples have been taken for possi-
ble contamination. Photo by Gail Marvel. 

Continued pg 6 

After considering three school year calendars, a 
motion to approve the outdoor recreation calendar 
was made and seconded, and approved by Bach-
man, Suppes, Johnson, and Kelly.   Board Vice Pres-
ident Sarah Fishering was the only no vote.   
Courtesy graphic. 
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COUNCIL SEAT IS OPEN  
By Paul Arbogast, Mirror Publisher 
MONTROSE-Due to the vacancy created by 
Roy Anderson stepping down from the city 
council, the city is taking applications for 
the position.  What several citizens have 
commented on is that Anderson was the 
representative from District 3, but the an-
nouncement says they are replacing either 
District 3 or the At-Large seat.  It is an in-
teresting statement, and perhaps shows 
that they intend for Barbra Bynum to step 
down from the At-Large position and be 
appointed to the District 3 spot.  A district 
representative serves four years whereas 
the representative in the At-Large position 
only serves two years. This would not be 
the first time this has happened.   After Rex 
Swanson resigned in 2017, Dave Bowman 
who was elected for the At-Large spot in 
2016, was appointed to his seat for District 
1.   This opened the At-Large seat, and Bar-
bra Bynum was appointed.   While by all 
the rules, these moves may technically be 
legal, the optics are not good for a city 
council that more and more citizens see as 
out of control as time passes.   It is under-
standable that people are already talking 
about the city stacking the deck, as there is 
a big difference between being elected by 
the people vs appointed by a few.  Electing 
someone for a two-year term does not 
mean the people want them for a 4-year 
term.  If Bynum wanted a  four year term, 
she could have run against Anderson the 
last time, instead of the At-Large position.  

http://www.montrosefordnissan.com/
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By Gail Marvel 
REGIONAL-The Delta Montrose Electric 
Association (DMEA)’s Annual Meeting is 
scheduled for 3 p.m. on June 17. Once 
again, the meeting will be virtual.  
  Each year during the annual meeting 
coop members vote for individuals to 
serve on the Board of Directors. This year 
seats in District 1, currently held by Bill 
Patterson; District 2, currently held by Kyle 
Martinez; and District 5, currently held by 
Chris Hauck, are up for election. 
  On Friday, April 2, online nomination 
petitions become available for members 
interested in running for the DMEA Board.  
The deadline for returning nomination 
submissions and documents is Monday, 
May 3. 
  Ballots will be mailed to DMEA members 
on May 25 and mail-in ballots have a re-
turn deadline date of June 11.  
  The DMEA website describes the annual 
meeting, “The meeting typically includes 
an overview of the co-op’s accomplish-
ments and finances from the previous 
year and our goals for the future. You’ll 
also be able to ask questions of your 
board of directors and CEO.” 
Background: DMEA’s Chief Executive 
Officer Jasen Bronec, who has been with 
the co-op since 2014, took a leave of ab-
sence on Friday, March 12. It has been 
confirmed that an external, independent 
investigation is underway; however, the 

co-op and the board’s 
general counsel have 
declined further com-
ment on the investiga-
tion. Due to CEO Bron-
ec’s leave of absence, 
Chief Operating Officer 
Virginia Harman was 
appointed acting CEO.  
  The DMEA board elec-
tion, with nomination 
petitions available in 
less than a week, is rap-
idly approaching. Ques-
tions concerning the 
Bronec investigation, 
which may be perti-

nent when members cast their ballots, 
remain unanswered. There is no infor-
mation as to who is investigating, or when 
the investigation will be complete. Mont-
rose Chief of Police Blaine Hall and Mont-
rose County Sheriff Gene Lillard have both 
confirmed their organizations have not 
been asked to investigate. 
  An email statement from DMEA Attorney 
Jeff Hurd said, “DMEA has a policy that 
governs internal investigations, and we 
are following that policy. As has been re-
ported already, the DMEA Board has de-
termined that an external, independent 
investigation is appropriate. That process 
is ongoing, and DMEA simply cannot share 
more information.” Pending the outcome of an external, independent investigation, 

Delta Montrose Electric Association’s (DMEA) 
COO Virginia has been appointed acting CEO. 
Photo by Gail Marvel. 

CEO UNCERTAINTY CLOUDS UPCOMING DMEA BOARD ELECTIONS  

http://www.timberlinebank.com/
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Special to the Mirror 
MONTROSE – The Black Canyon Boys 
& Girls Club (BCBGC) has announced  
that it has received a $300,000 Daniels 
Fund grant to support the BCBGC’s 
capital campaign. The capital cam-
paign, launched in May of 2019, is to 

build a larger, permanent facility for 
the BCBGC. At present, the BCBGC is 
leasing a facility which only has the 
capacity to serve, prior to COVID-19 
restrictions, 100 members a day. This 
limitation has led to the BCBGC to 
have a two-three year waiting list 

ranging between 60-75 youths. “This 
grant will help enable the BCBGC to 
reach its goal of building a new facility 
that is our own and ending the waiting 
list for kids to become members. With 
this grant, the BCBGC hopes to break 
ground on its new facility by the end 
of 2021,” said BCBGC Executive Direc-
tor, Bud Taylor. “This grant gets us one 
step closer to our dream of making 
great futures start here for all kids 
who want to become members and 
not telling them they have to wait,” 
said BCBGC President Sherry Kammer-
er.  
 The Daniels Fund, established by ca-
ble television pioneer Bill Daniels, is a 
private charitable foundation dedicat-
ed to making life better for the people 
of Colorado, New Mexico, Utah, and 
Wyoming through its grants program, 
scholarship program, and ethics initia-
tive. Visit DanielsFund.org to learn 
more. For more information about the 
BCBGC, visit www.bcbgc.org.  

REGIONAL NEWS BRIEFS 

DANIELS FUND GRANT AWARDED TO THE BLACK  
CANYON BOYS & GIRLS CLUB CAPITAL CAMPAIGN 

http://www.bcbgc.org
http://www.expresspros.com/
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RUSSELL STOVER REMOVES UNDERGROUND FUEL TANK 
From pg 1 

photos. I can’t control what you do on a public street.”  
  It was later learned that the man who refused to give his name, or the name of the company he represents, is Kevin G. Dirks, Di-
rector of Environmental Health and Safety for Russell Stover Chocolates. He said, “Give me your name and phone number and 
maybe someone will call you with a statement.”   
  Later that day Reporter Gail Marvel received a phone call from Russell Stover VP of Human Resources Jim Kissinger. 
  Kissinger said, “I don’t want an unfortunate incident to color what we have accomplished in Montrose. We have a great story and 
a great history in Montrose. We want the best for Montrose. We want the best for the community and for former employees to 
move forward.  We spent a year and a half doing what we think is right for Montrose.”   
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OPINION/EDITORIAL: LETTERS 

MONTROSE IS LOOKING FOR A FEW GOOD LADIES OR GENTLEMEN TO STEP UP 

Editor: 
In spite of the fact that the HUB project on 
Chipeta had the necessary zoning, it was 
clearly incompatible with and unaccepta-
ble to the surrounding community. It’s 
ONLY saving grace was that it’s proposal 
served as a catalyst to action for hundreds 
of citizens, who began to focus on how 
the City government conducts business. In 
this case, it was all but a done deal when 
announced, until the Planning Commis-
sion , paying attention to citizen concerns, 
reduced the density by 50%. Since then 
the project seems to be in Council limbo. 
 When a project like HUB is initially consid-
ered, an astute businessman gets the 
green light  first from Bill Bell, the City 
Manager. The Planning Staff looks at it in 
detail, but if Bell is behind the project, it’s 
a safe bet staff won’t push back but so 
hard, since their jobs are on the line. In 
many cases, those jobs require direct re-

porting to Bell.  Many former City employ-
ees lost their jobs for not towing the Bell 
line, and were required to sign non- dis-
closure settlements that hide dirty city 
laundry.  
 For years many citizens have brought to 
light concerns about how City Council 
functions under Bell. Consider overly gen-
erous tax dollar giveaways to private busi-
nesses,questionable tax increases like the 
PSST, the 2014 Charter change emphasiz-
ing Bell’s total control over all City em-
ployees, and the recent Divots scandal, 
among others. Have no doubts that Bell’s 
fingerprints are indelibly imprinted on the 
many issues.  If you thought council runs 
the City, guess again.  
 With Councilman Anderson announcing 
his resignation effective April 7, and three 
council seats coming open in 2022, now is 
the ideal time for Montrose to begin to 
affect much needed change at Council 

level. Anyone from District 3 [ basically 
the SW quadrant of the city] willing to 
step up and begin to bring that change to 
Council, should submit an application and 
letter of interest to the City Clerk’s office. 
Check the City website https://
www.cityofmontrose.org for details that 
will be posted in the near future. 
 My hands are shaky and my knees don’t 
work too pretty good, making it difficult at 
times to stand on my own two feet! My 
hearing is gone and my eyes aren’t far 
behind, otherwise I’d run. So, as the Ma-
rines say, Montrose is looking for a few 
good ladies or gentlemen to step up! 
Short of that just sit back and continue 
watching Council do virtually nothing for 
the taxpayer, except squander our tax 
money, maintain substandard streets, and 
pass on about $100 million and growing in 
debt to future generations! 
Dee Laird, Montrose 

http://www.scottsprinting.com/
https://www.cityofmontrose.org
https://www.cityofmontrose.org
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 PLAN AHEAD TO VISIT DEPARTMENT OF MOTOR VEHICLES 

By Gail Marvel  
MONTROSE-Gone are the days when you 
could get a new driver’s license, or renew 
an old license, by simply going to the local 
office, standing in line and waiting for the 
next available customer service repre-
sentative.   
  Because of COVID restrictions, the De-
partment of Motor Vehicles (DMV) Driv-
er’s License Office no longer accepts walk-
in customers and all appointments must 
be made online.  
  According to one employee, at the begin-
ning of COVID the wait time to schedule 
an appointment could average two 

months; however, current appointments 
can now be made with a wait time of a 
week or less.  
  Due to social distancing, the Montrose 
office, located at 2305 South Townsend 
Ave Unit C (Penn Center Mall), has a lim-
ited capacity of 10 people, which includes 
employees. Customers must wait outside 
until space becomes available for them in 
the facility and then an attendant will es-
cort them into the office for their sched-
uled appointment. Facemasks are re-
quired. 
  Online appointments can be made at:  
mydmv.colorado.gov  

One of many signs displayed on the Montrose 
Department of Motor Vehicles (DMV) Driver’s 
License Office notes that the office is closed for 
lunch from Noon – 1pm. Photo by Gail Marvel. 

http://www.mydmv.colorado.gov
http://www.dineoutmontrose.com/
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OPINION/EDITORIAL: LETTERS 

Editor: 
As Yogi Berra once said, "It's like déjà vu 
all over again." 
Similar to what happened in the summer 
of 2017 when City Councilor Rex Swanson 
resigned his position on City Council for 
“health reasons”, we have learned that 
current Councilor Roy Anderson recently 
resigned his seat for “health related” rea-
sons. While both are understandable, 
what is about to come next is not. 
 After Swanson’s 2017 resignation and in 
line with the City Charter, the Council ad-
vertised that it was accepting applications 
from qualified City residents to fill the 
District 2 seat Swanson had vacated. That 
seat carried with it a 4 year term of office. 
Several notable applicants applied not the 
least of which was Barbara Bynum (our 
current Mayor). Ms. Bynum had served on 
the Montrose RE1J School Board as V.P. as 
well as on the Montrose Recreation Dis-
trict Board and had spearheaded the cam-
paign that successfully raised our local 
sales tax to pay for the new “must have” 
$31 million dollar plus Community Recrea-
tion Center on Woodgate Road. 
 As interviews were winding down, the 
then “At-Large” Councilor, David Bowman 
(elected in 2016 to a 2 year term) decided 
to resign from that seat and apply for the 
now vacant 4 year seat Swanson had held. 
Suddenly, the City Council now had two 
(2) of its 5 seats vacant! So what hap-
pened? Musical chairs happened! Bow-
man gets the District 2 seat and Bynum 
gets the “At Large” seat! You, as a citizen, 
didn’t have a say in the matter. 
 With the power of the incumbency and 
per the City Charter, both had to run for 
election in 2018. Bowman ran unopposed. 
Bynum beat a political newcomer by an 
almost a 73% majority. In 2020, Bynum 
ran again as the “At-Large” candidate and 
handily defeated her opponents. 
 Fast forward almost 3 years. Anderson 
has resigned. The City is advertising for 

applicants to fill the now vacant District 3 
seat (another 4 year seat) and is advertis-
ing for applicants that they’ll screen and 
pick. The advertisement reads as follows: 
Due to the potential for appointments to 
either the District 3 or At-Large seat, ap-
plications are being accepted from resi-
dents of all City Council districts. The 
deadline to apply for the vacant seat is 
Thursday, April 22, at 6 p.m.  
 REALLY? Either District 3 or the At-Large 
seat? Didn’t Anderson hold the District 3 
seat? Who is the At-Large Councilor? Oh 
yeah! Barbara Bynum, our Mayor! AND, it 
just so happens, that she lives in District 3! 
And what’s even more interesting is that 
there’s a “community activist” and new 

member of the City Planning Commission 
by the name of Phoebe Benziger who was 
on the school board and who also led a 
successful campaign in 2019 to raise our 
City sales tax rate to pay for a new $31 
million dollar or more Police Operations 
Center and other items deemed to be 
“public safety” related (like lighting in al-
leys or new sidewalks – both of which 
were brought up as potential uses of your 
tax money by the City Manager, Bill Bell). 
Coincidence? Speculation? Maybe or may-
be not. We’ll all know in a few weeks how 
this is going to come out, but don’t be 
surprised when you say to yourself, “It’s 
like déjà vu all over again." 
David White, Montrose 

COMING SOON:  CITY COUNCIL MUSICAL CHAIRS – ROUND 2? 
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terminated and arrested on charges of 
Second Degree Forgery, use of a forged 
academic record, and felony theft in De-
cember, 2020.    
 In addition to money stolen from the 
school district, the entire IT infrastructure 
was left in a poor state, due to eight years 
of mismanagement.   The audit found a 
long list of issues that need to be ad-
dressed from hardware to software and 
procedures needed as they rebuild the IT 
department.   The estimates presented 
show a cost of about $2.4 million dollars 
needed over the next three to five years 
to take care of all the issues found during 
the audit.  
DISTRICT OFFICE REORGANIZATION 
Superintendent Carrie Stephenson pre-
sented changes to the organizational 
structure of the district office. 
 The changes include having two executive 
directors, a director of academic services, 
which will be filled by Instructional Ser-
vices Director Jessica Beller, and a director 
of operations, to be filled by Pavlich.   
2021 – 2022 CALENDAR PRESENTATION 
Stephenson gave a presentation on possi-
ble new school calendars.   Students, 
teachers, and parents were given surveys 
discussing three calendar options.    The 
first option was to keep the traditional 
calendar that was already in use. 
 The second choice was called the Social 
Emotional Wellness calendar, and per the 
survey, was described as, “providing stra-
tegic opportunities for renewal of mind 
and body.  Full days of professional devel-
opment and workdays for educators, ra-
ther than half days.  This calendar sup-
ports family extended breaks and boosts 
student and staff productivity.  This is ac-
complished with the traditional start and 
end dates, while fulfilling student contact 
day requirements.  First semester ends 
prior to the holiday season.  This calendar 
honors the Western Slope lifestyle and 

provides our families opportunities to ex-
perience the great outdoors.  The first day 
of school for teachers is Aug. 10th with 
students' first day on Aug. 17th.  There are 
extended breaks in October, November, 
December, March and April. The last day 
of school for students is May 25th.” 
 The third choice was called the Outdoor 
Recreation calendar and it, “features a 
three-day weekend during the second 
hunting season and another three-day 
weekend during the third hunting season 
when a lot of families take vacation re-
gardless of our school calendar.  The cal-
endar also provides multiple opportunities 
throughout the school year to take ex-
tended weekends to enjoy all four Colora-
do seasons.  The first day of school for the 
teachers is Aug. 16 and the students begin 
on Aug. 19.  In addition to the long week-
ends during hunting season, this calendar 
features a full-week break at Thanksgiving, 
two-week break during the winter holi-
days and a one-week spring break in 
March.  The last day of school is May 27.” 
 Stephenson presented all the survey re-
sults and spoke to the methodology used, 
combining first and second choices, and 
said that based on the outcome, she rec-
ommended the board approve the Out-
door Recreation calendar.  
 Board Vice President Sarah Fishering said 
that parental feedback was only 22 per-
cent; she was concerned about how rep-
resentative that was of all parents.   
 “I am concerned about the single working 
parent, who also has extremely limited 
time off, and what they do with their kids 
on these repeated long weekends and 
extended breaks,” Fishering said. She con-
tinued, “For me neither of these are op-
tions.   Because I am really, really con-
cerned about those families.  Even as a 
family with resources, these two calendars 
would be extremely difficult for me to 
accommodate.”  

 Stephenson said that there were com-
ments in the survey that were very posi-
tive about the new calendars, but that 
there were some that said they didn’t 
know what they would do if the new cal-
endars were adopted.  She added that, 
“even though we only had a 22 percent 
response rate, it really didn’t change much 
from the very beginning until the survey 
closed at noon.”   
 Stephenson spoke about interaction with 
student groups, and their concerns about 
being stressed out, and how longer week-
ends and breaks allowed them time to 
catch up and relax.  
 Other comments from board members 
included:  “A part of my mind thinks that 
part of our job, the district's job, is to 
teach these children how to become 
adults and when you become an adult, 
nobody's calendar works like that.”  
 “You all know as well as I do, you give kids 
too much time off and teachers are having 
to come back and spend the first day or 
two catching them back up ...  you have to 
pick the best of these, none of them are 
going to be perfect.” Discussion moved 
right into approval with Gayle Johnson 
saying she was looking for a motion to 
approve the outdoor recreation calen-
dar.  A motion was made and seconded, 
and approved by Bachman, Suppes, John-
son, and Kelly.   Fishering was the only no 
vote.  
UPDATED JOB DESCRIPTIONS 
 Also on the agenda was approval of new 
job descriptions for the Public Information 
Officer, IT Manager, Building Resource 
Teacher, Executive Director of Operations, 
and Executive Director of Academic Ser-
vices.    These were not read out during 
the meeting as they were given to the 
board members previously.  The changes 
to the job descriptions were approved 
unanimously. The board adjourned at 
7:37pm. 

RE-1J BOARD OF EDUCATION APPROVES NEW CALENDAR  
From pg 1 
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OPINION/EDITORIAL: COMMENTARY 

HIGHER EDUCATION EQUITY: COMMON GROUND IS CLOSER THAN WE MIGHT THINK 

By Tony Frank, Chancellor,  
Colorado State University System 
COLORADO-Thanks to the Colorado Sun 
for first publishing the thoughts below, 
which I wrote in advance of the Colorado 
Educational Equity Day of Dialogue, host-
ed by the Colorado Department of Higher 
Education and Governor Polis March 15.   
 In discussions about public funding and 
policy, language often gets in the way of 
finding common ground.  That’s particu-
larly true in discussions around education-
al equity and equality – people with the 
same goals can wind up talking around 
each other and miss the common ground 
that serves as the best foundation for ac-
tual progress.  
 In education, outcomes matter.  And the 
data on educational outcomes are unam-
biguous: wages, income, employment, 
health, and things as basic as life satisfac-
tion track with educational attainment.  
And every Coloradan I know hopes that 
every child born in our state will be an 
engaged citizen and have a productive 
career.  That’s common ground we can 
start from.   
 But consider: Around 62,000 children will 
be born in Colorado this year.  And statis-
tics tell us that, unless things change, 
nearly 7,000 of these children won’t grad-
uate from high school; another 16,000 
won’t be academically prepared for col-
lege. A similar number – around 15,000 – 
will attend college but fail to graduate, 
and around 4,000 will decide to pass on 
college despite being academically pre-
pared.  The largest cohort, around 20,000 
young men and women, will graduate 
from college.   
 Are we proud that the most likely out-
come is a college graduate, with all the 
opportunities that success unlocks?  Or 
are we concerned that the new Coloradan 
born in the next 10 minutes only has a one 

in three chance of being a part of that 
success story?  Are we even more con-
cerned when we know that these out-
comes are unequal: that a baby of color 
has less than half the chance to succeed?  
I suspect we have common ground here as 
well.  
What to do about it?  Do this thought ex-
periment – let’s imagine the state we all 
want   
-As America emerges from the pandemic 
and we restart and rebuild our economy, 
what if we lived in a state with a high-
efficiency educational system, one that 
allowed elected officials to invest in confi-
dence, knowing that the funds they invest 
in higher education today will shift those 
percentages and produce more gradu-
ates?   
-What if we could feel confidence that this 
was a long-term, revenue-enhancing in-
vestment because an educated workforce 
attracts jobs, industries, and a strong tax 
base – and it’s well-documented that the 
higher employment and higher wages 
college graduates earn allow them to pay 
back the state’s investment in their educa-
tion in less than 4 years?  
-What if we lived in a state where just 
under half of public higher-education 
graduates left college debt free, and those 
who did borrow graduated with debt lev-
els of about $25,000, under the national 
average, with low single-digit default rates 
and at a level that hasn’t risen as much as 
wages over the past quarter century?   
-And what if that state knew how to drive 
down equity gaps in graduation rates?  
What if we understood that investments 
in advising and support services were not 
unequal treatment, but instead were ways 
to assure young people of amazing talent, 
who have arrived at the doorstep of col-
lege with unequal preparation, have a fair 
chance to make the most of their God-

given talents and, 
in doing so, create 
the next chapter of 
the American suc-
cess story – one 
that will simultane-
ously fuel middle 
class prosperity 
and an engaged 
citizenry?   
 All of this sounds 
like it could be 
common ground.  
And this isn’t a state we have to imagine. 
This “thought experiment” is the reality in 
Colorado.  We have the most efficient 
higher education system in the nation, 
producing a degree or credential for fewer 
taxpayer dollars than any other state. 
Nearly half our graduates from public 
campuses leave college with a diploma in 
hand and zero debt. And we already know 
what works to drive down equity gaps in 
graduation rates – these are not secrets to 
be discovered; they’re simply investments 
we could make that carry ridiculously 
strong social and economic ROI potential. 
 We know what works. If these invest-
ments were to be made, we would move 
the needle on this issue for students at all 
Colorado institutions and achieve the 
change that we all can agree is needed. 
 So maybe we can bypass the equity v. 
equality arguments. Maybe we can focus 
on common ground.  Maybe we can focus 
not on what’s said about this issue, but 
what’s actually done about it.  Lincoln, 
who launched our nation’s first equity-
based higher education system when he 
created land-grant colleges, famously said, 
“Character is like a tree and reputation 
like a shadow.  The shadow is what we 
think of it; the tree is the real thing.”  Our 
collective character is defined by what we 
do.  And the next generation is watching. 

Tony Frank.  
Courtesy photo. 
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REGIONAL 

NEWS BRIEFS 

MESA COUNTY REPUBLICAN 
WOMEN HONOR FARMING, 

RANCHING AT BBQ 

Special to the Mirror 
MESA COUNTY-The Mesa County Republican 
Women held a BBQ party last Saturday, March 
20,  to celebrate the farming and ranching com-
munities in Mesa County and Western Colorado 
as well as all meat suppliers retail and whole-
sale.  The event was a total success as over 175 
hungry meat eaters were served great Colorado 
Beef.  Farming, ranching and small businesses 
are the backbone of our economy and this sup-
port shows what a great community we 
have.  The beef served came from Quality Meats 
a 75-year-old local small business from right 
here in Grand Junction.   

Special to the Mirror 
REGIONAL-The League of Women Voters of 
Montrose County (also serving Delta and Ouray 
Counties) is hosting a Zoom webinar entitled, 
“The Self-Sufficiency Standard in Western Colo-
rado” on April 8 beginning at noon.  The public 
is invited to attend. 
 Bruce Barnum from the Colorado Center on 
Law and Policy (CCLP) will present a one-hour 
webinar on the self-sufficiency standard, focus-
ing on Montrose, Delta, and Ouray counties. 
Drawing on the CCLP's publications, the Self-
Sufficiency Standard for Colorado and the State 
of Working Colorado, Mr. Barnum will discuss 
how issues such as affordable housing impact 
the residents of western Colorado.  The Self-
Sufficiency Standard calculates how much in-
come a family must earn to meet basic needs 
such as housing, child care, food and transpor-
tation costs without public or private assistance 
based on family composition in each of Colora-
do’s counties.  (You can preview your county 
information by clicking on the above document 
names.) Please use this link to join the Zoom 
webinar:  Zoom Link.  Preregistration is not re-
quired. 

SELF-SUFFICIENCY WEBINAR APRIL 8 

http://www.montrosehospital.com/
https://cclponline.org/pub_library/self-sufficiency-standard-for-colorado-2018/
https://cclponline.org/pub_library/self-sufficiency-standard-for-colorado-2018/
https://cclponline.org/?s=State+of+Working+Colorado
https://cclponline.org/?s=State+of+Working+Colorado
https://us02web.zoom.us/j/89555025849
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REGIONAL NEW BRIEFS 

ANDERSON STEPS DOWN FROM CITY COUNCIL 

COUNCIL RETURNING TO CHAMBERS FOR APRIL 5 WORK SESSION 

Special to the Mirror 
MONTROSE- City Councilors will return to 
in-person meetings inside council cham-
bers beginning Monday, April 5, for the 
council's regular, bi-monthly work ses-
sion. Council Chambers, located at 107 
South Cascade Avenue, will be open to 

councilors and a very limited number of 
city staff. While COVID-19 vaccination 
efforts are ongoing, the city is asking 
members of the public and media to con-
tinue to attend council meetings virtually, 
via the Zoom platform.  
 The April 5 meeting will be the council's 

first meeting in chambers since the Nov. 3, 
2020 City Council regular meeting. At that 
time, meetings were moved virtually due 
to concern for the community spread of 
the COVID-19 virus. The city is hoping to 
return to fully open meetings by June, as 
long as conditions allow.  

Special to the Mirror 
MONTROSE— City Councilor Roy Ander-
son has announced that he is stepping 
down from his seat on the City Council 
effective April 7, 2021. Anderson wrote in 
a resignation letter to the council that a 
serious family medical situation requires 
his immediate attention. As set forth by 

the City Charter, the City Council will for-
mally vote to appoint a replacement for 
the council’s District 3 seat at a future 
meeting.  “It has been the greatest honor 
of my lifetime to serve the citizens of 
Montrose on the City Council and I was 
especially honored to serve as the Mayor 
of Montrose during 2018 and early 2019,” 

Anderson said. In April 2016, Anderson 
was first elected to the council serving a 
four-year term representing the council’s 
District 3 seat and was chosen by council 
to serve as mayor for the 2018-2019 
mayoral term.  In April 2020, Anderson 
was elected to another four-year term in 
District 3 following the municipal election.  

http://www.970vip.com/
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FITNESS IS THE ANSWER 

By Paul Arbogast, Mirror Publisher 
MONTROSE-We have just recently moved 
past the one-year mark of government-
forced shutdowns to keep people away 
from each other.  Mask mandates have 
been going on for what seems like forev-
er.   People have debated the efficacy of 
masks from day one, but the real world 
data tells us the most about masks. 
 Using data from the CDC ( here )  and 
comparing states that were early adopters 
of mask mandates vs states that never 
mandate masks, the death rate was actu-
ally lower in the states that did not require 
masks.  The top 10 states that had the 
earliest adoption of mask mandates aver-
aged 13.3 deaths per 10k citizens, where-
as the 10 states that never had a mandate 
averaged 12.6 deaths per 10k citizens 
(data here). 
 Yes, one could argue about population 
density, average ages and other things 
that differentiate states, but one thing 
that is not debatable is our personal 
health often determines if we get sick and 
how bad. 
 According to Center for Disease Control 
(CDC) data, obesity in America is getting 
worse, and that is a big factor in your body 
dealing with COVID.   Not only does obesi-

ty triple the risk of hospitalization if you 
are infected, but it decreases lung capacity 
which makes ventilation more difficult, 
and the higher your BMI (body mass in-
dex) the higher the chance of death.  CDC 
information on COVID and Obesity can be 
found here.  
 Getting out and walking or cycling is an 
easy way to maintain some physical activi-
ty to keep yourself healthier, along with 
good eating habits and enough sleep.   
 Beyond the benefits versus COVID, being 
fit physically helps with our mental and 
emotional wellbeing as well.   Those last 
two have become big issues and growing 
problems because of the shutdowns and 
mandates, and they are not simple or 
quick things to fix across society.  It cer-
tainly did not help that the government, in 
many states, shut down gyms and fitness 
centers. 
 But while gym and fitness centers 
suffered through losses of income and 
members, there were companies out 
there still doing work to help improve 
training, and thus our health, when things 
reopened. 
 One such company is Assess2Perform, 
based out of Montrose. Assess2Perform 
designs tools for sport performance, fit-
ness and health feedback.  I met with the 
owner Scott Damman at Golds Gym to 
learn about some of the newest technolo-
gy. 
 A2P has what they call a Ballistic Ball, 

which is a medicine ball with accelerome-
ters and gyros so all movements and forc-
es can be measured and recorded to pro-
vide trainers with data to help customers 
improve their fitness.   They also have Bar 
Sensi, which can be attached to a bar to 
monitor any number of exercises, such as 
bench presses, squats, and deadlifts. This 
sort of system is useful in training as it 
provides performance data that otherwise 
cannot be seen or measured.   
 While A2P initially focused on profession-
al, college, and even high school sports, 
they have shifted gears and focused more 
on helping trainers have the tools to 
better help their clients. 
 While Gold’s Gym historically has a repu-
tation as a ‘muscle head’ hangout, Faith 
Casias (general manager) points out that 
really is not the case anymore.  While they 
have all the cardio equipment and muscle 
building equipment, they offer a lot of 
group classes for all ages and fitness levels 
and interests. 
 From the Silver Sneakers classes for older 
adults, yoga, Zumba, Spinning, LesMills 
BodyPump, and more; they offer a full 
suite of fitness options to the citizens of 
Montrose.    
 Faith said it is more than just a stereotypi-
cal ‘gym’, and they are excited to support 
not just the physical health of customers, 
but the mental and emotional health as 
well, which comes along with getting in 
better shape. 
 I am just as guilty as most of us of using 
the ‘I do not have time’ excuse, but it is 
time for me to get back to it and strength-
en my body and thus immune system, for 
any future virus that comes along.   Aside 
from all the arguments about COVID, one 
thing we all should take away from the 
past year, is that being healthy is a better 
way to make it through whatever comes 
our way. 
 You can learn more about A2P and their 
products at https://
assess2perform.com/.   You can find the 
schedule of classes at Gold’s at https://
www.goldsgym.com/montrose/class-
schedule. 

Scott Damman oversees testing of new A2P 
products. Photos by Paul Arbogast. 

Gold's certified trainer Lacy Huntley 
(instagram: @laceyhuntleyfitness) helps in 
testing the latest technology from A2P.  

https://data.cdc.gov/NCHS/Provisional-COVID-19-Death-Counts-by-Sex-Age-and-S/9bhg-hcku/data
https://www.dropbox.com/s/t6c107m7a8d12sq/Data%20Table%20for%20Mask%20Article.docx?dl=0
https://www.cdc.gov/obesity/data/obesity-and-covid-19.html
https://assess2perform.com/
https://assess2perform.com/
https://www.goldsgym.com/montrose/class-schedule
https://www.goldsgym.com/montrose/class-schedule
https://www.goldsgym.com/montrose/class-schedule
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Continued next pg 

HARMAN ACTING CEO; NOTHING NEW REPORTED ON BRONEC INVESTIGATION 

By Gail Marvel 
MONTROSE-The March 23 Delta Montrose 
Electric Association (DMEA) Board of Di-
rectors meeting, an in-person meeting as 
well as a Zoom webinar, was called to or-
der at 3 p.m.  
  Onsite COVID quick testing, as well as 
masks, were required for in-person 
attendance. Hearing and understanding 
the reports that were given was hindered 
by the cavernous community room, the 
absence of microphones, mask wearing 
requirements, and social distancing. Board 
members were forced to reminded one 
another to lower their mask when speak-
ing. 
  DMEA co-op members are afforded an 
opportunity to speak during Member 
Comments, which was scheduled for 5 
p.m.  
  During meetings the board of directors 
gives verbal summary reports of their 
monthly meetings and activities; however, 
neither the co-op membership nor the 
media have access to the written reports 
submitted for board approval. 
  All board members were present. The 
call to order was followed by the Pledge of 
Allegiance, the opening meeting prayer, 

determination of a quorum and approval 
of the consent agenda (Membership Re-
port and approval of Minutes from the 
February Board Meeting).   
Board Committee Items   
Finance – Audit – Rate Committee (FAR) – 
Brad Harding, Chair.  
  The Federal Communications Commis-
sion (FCC) has requirements for various 
programs to ensure organizations can fully 
fund their projects. The CoBank Line of 
Credit addresses the FCC requirement. 
Harding said, “We hope we don’t have to 
use it.”  
  The board voted unanimously to approve 
the CoBank Line of Credit Facility via Reso-
lution and the Updates to CoBank Certifi-
cate of Incumbency. 
Engineering – Construction – Renewable 
Energy Committee – Chris Hauck, Chair.  
  Hauck said, “Unofficially we are changing 
our [committee] name to Engineering – 
Construction – Energy Services.” Hauck 
started to discuss policy updates but was 
reminded the policy updates had already 
been discussed and approved at the Feb-
ruary meeting and no committee meeting 
was held in March. Hauck quipped, “I 
apologize…I’m just used to doing these 

meeting in my pajamas.” The next com-
mittee meeting is scheduled for May 6.  
Member Relations – Energy Services 
Committee – Kyle Martinez, Chair.  
  Martinez said, “We did not meet in 
March. The annual meeting is scheduled 
for June and with the newsletter cycle we 
want to make sure the board is comforta-
ble with the same format and starting that 
meeting at 3 p.m. The business grant re-
cipients will be announced at the annual 
meeting.” 
Executive Committee – Bill Patterson, 
Chair.  
  Referring to CEO Jasen Bronec’s leave of 
absence pending an external, independent 
investigation, Patterson said, “About the 
investigation, there is nothing to report to 
the full board on that.” Discussion on the 
investigation was not included on the Ex-
ecutive Session agenda. 
Safety and Occupational Health Report – 
Kathy McKie, HR Director. 
  McKie said, “There were seven near 
misses. Last month there were zero, but 
we are encouraging employees to report 
more things.” DMEA is using cash incen-
tives for employees to encourage them to 
report any safety issues they encounter.  
  Activities for the month of March include 
safety training, new hire orientation, and 
a formal return-to-work plan. 
Financial Report with Variance Report - 
Wade Pynes, CFO. 
  Pynes said, “We continue with the theme 
of good news, bad news. Revenue is down 
about six percent from last year, but [this 
year’s] budgeting is good. I’m happy to 
take questions.” 
CEO Report – Virginia Harman, acting 
CEO. 
  Due to CEO Jasen Bronec’s leave of ab-
sence, COO Virginia Harman was appoint-
ed acting CEO.  
  Harman said, “The report is attached, but 
I’ll highlight a few areas. Garnet Mesa PPA 
[Power Purchase Agreement] for large 
solar development is going well. Hydro 
one and three went on-line. Major con-
struction projects [include] rebuild of lines 
on Redlands Mesa and North Mesa build 
is a large project. With pole inspection we 
usually do 10 percent annually. We had 68 
reject poles that we’ll change out and 34 

(L to R) HR Director Kathy McKie and Safety Director Chad Stickler administered an onsite 
COVID quick testing to attendees. Photo by Gail Marvel. 
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HARMAN ACTING CEO; NOTHING NEW REPORTED ON 
BRONEC INVESTIGATION From previous pg 

will be reinforced.”  It was noted that each 
year quite a number of weed burning fires 
damage power poles. Harman said, “We 
track back to who started the fire and we 
charge them.” 
  She continued, “We are three to four 
weeks out before engineers can even pick 
up the project. Matt Miles [developer] has 
several major subdivisions that may come 
up in the April board meeting. I have not 
yet met with him. In early April we will 
return to [in house] work.” DMEA is work-
ing with 35 members helping them with 
arrangements to pay off the debt they 
incurred because of COVID.”  
  Jock Fleming said, “Do we have a way to 
know how many members are behind on 
bills compared to last year? Are our mem-
bers really suffering because of COVID?” 
  Harding questioned engineering being 
three to four weeks out. Harman said, 
“This happens almost every year. When 
construction time hits four weeks out we 
look at contracting [engineers].” 
  Stacia Cannon recounted an incident 
where she discovered a power line down 
late at night. She said, “I had a hard time 
finding a way to report it.” Harman indi-
cated the website is being updated. 
  In a marketing update Harman said, 
“Submissions for [student] scholarships 
have closed. The Play-It-Safe program con-
tinues to have more and more participa-
tion. Thirty business have applied for the 
business grant and more applications are 
coming in.” 
  In an HR update McKie said, “There was 
no turnover in 2021 and we have our first 
retirement on April 30. We have hired six 
positions for the tree crews. Harman said, 
“The biggest challenge we have in hiring 
new employees is housing.” 
  Harman gave a legislative update on HB 
1131, SB 72, and SB 170.  
January 2021 SAIDI (Systems Average 
Interruption Duration Index) Report. 
  Harman said, “February is doing very 
well. Very few outages. Next month, for 
three or four weeks, we have planned 
outages for people in English Gardens. 

Some outages could be for eight-hours. 
English Gardens really has a tree problem. 
There is no access for utility vehicles, no 
alleyways. We will do an outage and get 
the trees down as soon as possible.” 
Legal Report (Non-Privileged Legal Re-
port) - Jeff Hurd, Attorney. 
  Hurd said, “Virginia has covered the legis-
lative issues. There are some seismic 
changes [coming] in how power is bought 
and sold. On the contractual front, fran-
chise agreements that last for 20 years are 
in the works.” Although DMEA is no longer 
a member of Tri State, there remain areas 
where the entities must still work togeth-
er. Hurd noted there could be a small liti-
gation on the horizon, but no details were 
given. Hurd said, “I will save the remain-
der of my report for Executive Session.” 
Representative Board Reports  
WUES Report (Western United Electrical 
Association) – Jock Fleming. 

  Fleming noted that WUES financials run 
July thru June which means that at their 
annual meeting financial reports can be 
nine months behind. Fleming said, “They 
are looking at changing the annual 
meeting to October. They buy merchan-
dise ahead of time, but the warranties 
start when Western gets it [merchandise]. 
A year’s warranty could be lost by the 
time we buy merchandise [from West-
ern].” In the coming months DMEA will 
review WUES contracts. 
CREA Report (Colorado Rural Electric As-
sociation) – Damon Lockhart.  
  Lockhart reported on webinars and train-
ing offered through CREA. 
Informational item: Other Business  
Telephone Consumer Protection Act 
Compliance Review  
  The review concerns FCC regs and limits 
on robocalls. Chief Technical Officer Kent 
Blackwell, said, “We don’t do much about 

The in-person March 23 Delta Montrose Electric Association (DMEA) Board of Directors 
meeting was moved from the boardroom to the community room. Hearing and understanding 
reports that were given was hindered by the cavernous room, the absence of microphones, 
mask wearing requirements and social distancing. Board members were forced to reminded 
one another to lower their mask when speaking. Photo by Gail Marvel. 
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about telemarketing, except for some 
people who have signed up for Elevate. 
We continue to stay in compliance be-
cause each violation is $500. Violations 
are expensive.” 
Multi-Family Charging Stations  
  Enno Heuscher led discussion on putting 
multi-family charging stations in new de-
velopment, including a suggested rate 
structure. He said, “It might become im-
portant because of the Hub develop-
ment.” 
  Harman said, “It needs to run through a 
committee [before coming to the board].” 
The item will be given to a committee. 
Other Business 
Action item Town of Crawford Franchise 
  Harding said, “This is pretty typical.” The 
board approved the franchise agreement 
unanimously.  
The next regular board meeting, which 
will be an in-person meeting, will be held 
on April 27, 2021                 
Member Comments – There were no 
member comments.  
Executive Session  
Privileged Legal Report  
Power Supply Update  
Review Privilege Information Requests  
Executive Session Summary 
  In an email, Executive Assistant Amy Tay-
lor supplied the following information 
relating to the Executive Session.  
  She wrote, “At 5:10 p.m., upon motion 
from Director Watson, seconded by Direc-
tor Heuscher, the Board unanimously vot-
ed to enter executive session for the fol-
lowing items: receive a privileged legal 

report from the general counsel; to re-
ceive an update on power supply matters; 
and to review requests for privileged in-
formation. At 6:22 p.m., the directors exit-
ed executive session to address actions 
items following executive session. 
  The first action item was to address two 
information requests. The first, from R&R 
Engineer-Surveyors and Tom Richardson, 
LLC, requested electrical planning and 
mapping information for the property at 
2200 Stover Ave. Upon motion from Di-
rector Watson, seconded by Director Mar-
tinez, the Board declined to provide the 
specific requested mapping information 
for 2200 Stover Ave., but directed the 
acting CEO to work with the parties that 
submitted the requests and to provide 
information, as deemed appropriate by 
the acting CEO, to assist in potential de-
velopment of a project at 2200 Stover 
Ave.  
 The second request, from Black Hills Ener-
gy, requested access to certain DMEA 
mapping information for purposes of loca-
tion services. Upon motion from Director 
Fleming, seconded by Director Cannon, 
the Board unanimously agreed to share 
certain mapping information with Black 
Hills Energy as it relates to line locates, 
subject to negotiation and execution of a 
satisfactory non-disclosure agreement 
(NDA) by both parties.   
  The second action item from executive 
session related to negotiations regarding a 
potential power purchase agreement. 
Upon motion from Director Fleming, se-
conded by Director Harding, the Board 

unanimously adopted a resolution author-
izing DMEA’s acting CEO to continue and, 
at the acting CEO's discretion, complete 
negotiations relating to a power purchase 
agreement for a project in the coopera-
tive's service territory.  
  The Board took a recess at 6:27 p.m. for 
dinner. The meeting resumed at 7 p.m. 
  At 7 p.m., upon motion from Director 
Heuscher, seconded by Director Cannon, 
the Board unanimously voted to re-enter 
executive session to continue discussion 
of items relating to the privileged legal 
report from the general counsel. Director 
Patterson did not participate in this por-
tion of executive session.  
 At 8:44 p.m., the Board exited executive 
session. No action items came out of this 
portion of executive session, and the regu-
lar board meeting adjourned at 8:45 p.m.” 
Dist 1 - Bill Patterson, 970-209-1449, 
bpatterson@montrose.net 
Dist 2 - Kyle Martinez, 970-615-7124, 
kyle@touchofcarepcp.com 
Dist 3 - Brad Harding, 970-270-3692, bhar-
ding@firstcoloradobank.com 
Dist 4 - Ken Watson, 970-275-2100, ken-
nethrwatson@gmail.com 
Dist 5 - Chris Hauck, 970-497-0900, 
lch@haucks.cc 
Dist 6 - Damon Lockhart, 970-314-1071, 
damon.lockhart@dmea.com 
Dist 7 – Enno Heuscher, 970-270-
6523,  enno.heuscher@dmea.com 
Dist 8 - (North Region) Stacia Cannon, 920
-207-8831, stacia.cannon@dmea.com 
Dist 9 - (South Region) Jock Fleming, 970-
275-1808, jock.fleming@dmea.com 

mailto:bpatterson@montrose.net
mailto:kyle@touchofcarepcp.com
mailto:bharding@firstcoloradobank.com
mailto:bharding@firstcoloradobank.com
mailto:kennethrwatson@gmail.com
mailto:kennethrwatson@gmail.com
mailto:lch@haucks.cc
mailto:damon.lockhart@dmea.com
mailto:enno.heuscher@dmea.com
mailto:stacia.cannon@dmea.com
mailto:jock.fleming@dmea.com
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SMPA TO INSTALL ELECTRIC VEHICLE CHARGING  
STATIONS WITH CHARGE AHEAD COLORADO GRANT 

Special to the Mirror 
RIDGWAY-Considering a predicted in-
crease in the global passenger vehicle 
market share of almost 30% by 2030 
(Bloomberg New Energy Finance (BNEF)), 
it’s safe to say that the electrification of 
transport is now one of the major trends 
of the 21st century.  Going hand-in-hand 
with the vehicles are the charging stations, 
and this trend is becoming evident in 
Western Colorado, just as it is across the 
nation. 
 Determined to help our members em-
brace this up-and-coming technology, San 
Miguel Power Association (SMPA) has an-
nounced that, with the successful acquisi-
tion of a Charge Ahead Colorado Grant 
from the Colorado Energy Office, it will be 
installing a Level II Dual Port charging sta-

tion at its office in Ridgway, and another 
one at its office in Nucla.  Each station will 
be able to charge two EVs at the same 
time. 
 “We’re excited to be able to offer this 
service to our communities,” says Brad 
Zaporski, Chief Executive Officer of 
SMPA.  “As folks begin to save money by 
replacing their gas automobiles with elec-
tric, they’re also contributing to a much 
larger effort to reduce carbon emissions as 
the electric grid that powers them gets 
cleaner every day.”  
 The concept of replacing fossil-fuel-
burning appliances with electric as a way 
of reducing carbon emissions is called 
“Beneficial Electrification,” and it is being 
embraced by environmentalists and mon-
ey-conscious consumers alike.  Adding to 

the momentum, SMPA is also offering 
Beneficial Electrification rebates to help 
defray the purchases of electric vehicles or 
all-electric homes, even lawn mowers and 
other outdoor power equipment. There 
are also rebates for other private or public 
EV charging stations within our service 
territory. 
 SMPA is able to make these offerings with 
the help of cooperative partners, mem-
bers who contribute to the SMPA Green 
Fund through programs like Totally Green 
and, in the case of these new EV Charging 
Stations, the Colorado Energy Office 
(CEO).   
 “Congratulations,” says CEO Program 
Manager, Matt Mines. “We look forward 
to working with you in strengthening our 
state’s EV charging network.” 
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OPINION/EDITORIAL: LETTERS 

HONESTY AND TRANSPARENCY ARE ESSENTIAL 

Editor: 
Decisions concerning the behavior and effectiveness of anyone should not be determined by a media source. For an elected offi-
cial, some considerations are to follow actual voting record, direct correspondence and hearing ideas at a Town Hall. 
  The recent “Town Hall” with Representative Boebert was not publicized. When another individual showed the poster of the up-
coming event that was sent to Republicans, a phone call was made to Boebert’s Grand Junction office to determine whether it was 
indeed an opportunity for all constituents to listen and perhaps have questions answered. The reply was “it is for the Republican 
Committee only.” Being aware of political workings, I accepted that reason. Every organization needs time with just the leaders of 
an area in order to strategize. 
   When media sources showed a picture of the event, it was obvious it was not just a committee. It does not matter what de-
mographics, political party, and/or ideology one holds. What matters is the opportunity to form one’s own decisions. To be ridi-
culed or condemned that Democrats or Independents did not “show up” was unjust. Indeed, this over 65 year old constituent 
would have. Honesty and transparency are essential. 
AJ Smith, Montrose 
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 MIRROR IMAGES: OUT & ABOUT 

Special to the Mirror 
MONTROSE-Youth reporter Jack 
Switzer took this photo during rush 
hour on the evening of March 23, 
of a truck with one wheel stuck on 
the median on Main Street, with a 
river of traffic blocked behind it. 
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 COMMUNITY OBITUARIES 

ERNEST “ERNIE” AREBALOS 

February 11, 1950-March 12, 2021 

ERNEST “ERNIE” 
AREBALOS, of 
Montrose, Colora-
do, passed away 
on Friday, March 
12, 2021 in Denver, 
Colorado sur-
rounded by his 
loving wife and 
son.  
 Ernie was born 
February 11, 1950 
in San Bernardi-
no, California to 

John V and Irene H Arebalos and spent 
his early life in San Fernando, CA. After 
winning the 1967 city championship with 
his football team at San Fernando High, 
Ernie enlisted and proudly served as an 
aircraft mechanic for the United States 
Air Force, earning the rank of Sergeant. 
Fulfilling his passion for travel, he was 
stationed in Okinawa, Washington, Alas-
ka and throughout Southeast Asia. After 
receiving an honorable discharge, serv-
ing from 1969 to 1973, Ernie married 
Laura Yatsko, his high school sweet-

heart, on February 9, 1974. They had two 
children, Kristen Cynthia and Jonathan 
David.  
 Ernie spent his life seeking trills, adven-
ture, and laughter. Ernie settled into his 
work career as a bartender at the infa-
mous Magic Castle and then working as 
a construction laborer. With his quick 
learning skill set, he worked his way up 
to a Senior Project Manager position. 
Ernie enjoyed playing racquetball, chess, 
hiking, and both mountain and road bik-
ing. He would often take trips to Baja 
California where he would race in the 
Rosarito to Ensenada Bike Ride.  
Next to being a loving husband and best 
friend to his wife ‘Lolly’, one of Ernie’s 
proudest accomplishments were his two 
children. From coaching both Kristen and 
Jonathan in soccer, attending every fa-
ther/daughter high school dance with 
Kristen (where he got to show off such 
moves as the Mashed Potato and Watu-
si) or white water rafting with Jonathan, 
Ernie loved his kids. There was never a 
time he was ever too busy for them. He 
truly mastered the art being a husband, 

father, coach, and best friend.  
 Ernie spent his last years of life playing 
chess, mentoring for the youth Partners 
program in Montrose, enjoying the beau-
tiful mountains of Colorado and keeping 
all around him in laughter.  
Ernie is survived by his wife Laura Helen 
Arebalos, son Jonathan David Arebalos, 
brother Jason (Kirsten) Arebalos, sister 
Christine (David) Mashagh, nieces and 
nephews Celena Hosford, Shauntay Ilko, 
David Mashagh, Alessandro Giambrone, 
Joseph, Hannah, and Sarah Arebalos. 
Ernie is predeceased by his daughter 
Kristen Cynthia Arebalos.  
 Ernie loved life. He loved adventure. He 
loved his dogs. Mostly, he loved his fami-
ly. He will be missed by all those who 
knew him for his infectious personality, 
kind heart, and wise cracks.  
 “It matters not who you love, where you 
love, why you love, when you love or 
how you love, it matters only that you 
love”  
 Ernie’s wish is that in lieu of flowers, 
please make all donations for the 
Wounded Warrior Project. 
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COMMUNITY OBITUARIES 

TAMMY HALE (GORDON) 

September 29, 1965 - March 22, 2021 

TAMMY HALE, age 55, of Montrose 
passed away early Monday morning, 
March 22, 2021, following a sudden ill-
ness. 
 Tammy was born September 29, 1965 in 
Delta, Colorado to Don and Detra Gor-
don. She graduated from Montrose High 
School in 1984, developing a love for the 
arts. She went on to study fashion design 
and pattern-making at the Art Institute in 
San Francisco. Tammy loved traveling 
and enjoyed nature-both flora and fauna. 
She continually grew her skills and ex-
plored many different mediums of art, 
including painting, spinning and weaving 
natural textiles, jewelry making, sewing, 
quilting and other homestead crafts. She 
worked as a graphic artist at Habitat 
(clothing) Inc. She later owned a studio 
where she created custom draperies, 
window and other soft coverings. Her 
work was featured in Architectural Di-
gest. Throughout her life, she was an 
avid reader and researcher. 
 She met the love of her life, Steve Hale, 

and they were married March 4, 2006, 
and lived on the family ranch. Tammy 
enjoyed the wildlife, including deer and 
elk, bear, foxes, wild turkeys and all small 
animals, as well as watching the baby 
calves being born in the spring. She also 
loved tending her flower and vegetable 
gardens. Later on, Tammy and Steve 
joined the Montrose Farmers Market, 
which further allowed her to showcase 
her talents. 
 She was preceded in death by her moth-
er, Detra Gordon; her Aunts, Thelma Mae 
Davis of Colorado Springs and Georgia 
Mae Wilkie, along with several cousins. 
 She is survived by her loving husband, 
Steve Hale; her father, Donald Gordon; 
her aunt, Phyllis (Edwin) Reeder and 
families; a brother; nephews: James Gor-
don, Robert (Sydnee) Gordon and family 
and niece, Sheila (Nathan) Schneider and 
family; three step-children: Caleen Hale, 
Rebecca (Scott) Walker and Robert Hale, 
along with three grandchildren; sister-in-
law, Elaine Hale (Mike) Jones; and her 

life- long friend, Virginia Brown. 
 Funeral services were held Saturday 
March 27, at Crossroads Victory Church.  
 An account in memory of Tammy has 
been set up at Home Loan State Bank, 
with all proceeds going to the art depart-
ment at Montrose High School. Please 
contact Home Loan State Bank in Mont-
rose, Colorado for instructions on how to 
donate. 

https://crippinfuneralhome.com/obituaries/tammy-hale/1425/
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REGIONAL NEWS BRIEFS 

VOLUNTEER AND CAREER FAIR OPENS DOORS TO  
STRONG WORK ETHIC AND SENSE OF COMMUNITY 

Special to the Mirror 
RIDGWAY-The Ridgway Secondary School 
is hosting the 2021 Ridgway Youth Volun-
teer & Career Fair to introduce middle and 
high school students to part-time work 
and volunteer opportunities in the com-
munity. Businesses and nonprofits are 
invited by the Ridgway School District and 
Ridgway Area Chamber of Commerce to 
the one-hour event from 11 a.m. to 12 
noon on Wednesday, April 21, to share 
information and meet potential job and 
volunteer position applicants. 
 “I think that getting more students to get 
involved with local businesses and organi-
zations can help build work ethic, a sense 
of community, and confidence in their 
own abilities. I know that's what working 
did for me!” said Maisy Gardiner, one of 
the student organizers of the fair as well 
as the designer of the fair logo. Businesses 
and nonprofits can reserve a table at the 
fair and bring two representatives to inter-
act with students. There is a $20 fee to 
offset fair organization expenses. The 
Ridgway Chamber as a co-sponsor of the 
event will pay the fee for chamber mem-
bers. 
 “I attended the 2019 fair to make contact 
with kids who might be interested in 
working at Lucky Find Consignments dur-
ing the summer,” said Lucky Find Owner 
Lynne Stovicek. “I was pleasantly surprised 
by how many students stopped by to talk 

with me. I did keep a names list of stu-
dents who might be interested in working 
at my shop. I was able to interview some 
of them and found a student who was a 
wonderful fit.” 
Due to concerns about COVID-19, this 
year’s Volunteer and Career Fair will take 
place outside on the front patio and lawn 
of the school. All participants will be re-
quired to follow public health protocol 
while at the Ridgway Secondary School, 
including wearing face masks, keeping 
group size at tables to a minimum, and 
avoiding physical contact. 
 Gardiner, who is a 12th grader, said stu-
dents can use volunteer experience to “set 
yourself up for success on college and 
scholarship applications, plus it feels good 
to give back to the community!” She also 
explained that “speaking with businesses 
is a great way to find the right fit and un-
derstand what to expect out of a summer 
job before applying.” 
 So far, companies and organizations that 
have reserved tables at the fair include 
the Ouray Hot springs Pool, Chipeta Solar 
Springs Resort, Ouray KOA, True Grit, Sec-
ond Chance Humane Society, Voyager 
Youth Program, Lucky Find Consignments, 
and the National Guard. The reservation 
deadline is April 12. 
 “It can be intimidating to learn about 
companies initially and this is an oppor-
tunity to make that first step easier,” she 

said. “I think the career and volunteer fair 
is a great way for students to find ways to 
become more involved in their community 
and invest in their future. I am already 
employed but will certainly be looking for 
ways to volunteer locally and help the 
community out.” For more information 
and registration, go to https://
ridgwaycolorado.com/news-events/youth-
volunteer-career-fair-2021. For infor-
mation about the chamber and member 
benefits, go to https://
ridgwaycolorado.com/about. 

Courtesy graphic by Maisy Gardiner. 

https://ridgwaycolorado.com/news-events/youth-volunteer-career-fair-2021
https://ridgwaycolorado.com/news-events/youth-volunteer-career-fair-2021
https://ridgwaycolorado.com/news-events/youth-volunteer-career-fair-2021
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5 SIMPLE WAYS TO GET YOUR KIDS GARDENING 

by Abram Herman,  
on behalf of Friends of Youth and Nature 
(FOYAN)  
REGIONAL-Getting kids involved in grow-
ing their own food is great for their educa-
tion and development, and a ton of fun 
for both of you! What better way to teach 
kids about where their food comes from, 
and the importance of healthy and local 
foods than growing your own veggies at 
home? Having to water, weed and care for 
living things also conveys to your kids an 
important sense of personal responsibility. 
 You can bring your kids into the entire 
process—start your garden planning early, 
and allow your kids to make gardening 
choices (with your guidance) so they feel 
ownership of the project. What kind of 
vegetables do they want to grow and 
eventually eat? If you’re using pots, what 
size of pots will those plants need? Where 
in your yard should you put them so they 
have the kind of sun or shade conditions 
they need to thrive? How often do you 
need to water them, and whose responsi-
bility will it be to make sure they’re 
getting enough water? How will you tell 
when they’re ready to eat? And, perhaps 
the most fun question, what are you going 
to cook with each vegetable when they’re 
ready? 
 There are so many ways you can involve 
your kids in the garden planning and care, 

and they’ll learn a lot in the process. Here 
are 5 quick and easy ways you and your 
kids can get started with a backyard gar-
den. 
 1 - Potted Plants 
 Building a garden bed is time consuming 
and takes up a lot of space. If you’re not 
ready to take the leap to a full-on garden 
bed, potted plants can work just as well! 
There are a lot of vegetables that will 
grow in pots including tomatoes, beets, 
leafy greens like chard and kale, hot or 
sweet peppers, lettuces, onions, and even 
beans (as long as you have something for 
them to climb on). 
 Just make sure the pots you use are big 
enough for the plants you want to grow—
tomatoes, for instance, will need at least 
an 18-24” pot—and use a high quality 
potting soil that’s made for vegetables, so 
they’re getting all the nutrients they need. 
 Sun-loving vegetables like tomatoes and 
peppers should be in a bright, sunny 
place, but make sure more delicate plants 
like lettuces and spinach have a little bit of 
shade to provide relief from the heat. 
2 - Mini Herb Garden 
 Another great way to bring the garden 
into your kitchen is with herbs. Not only 
will your kids get to participate in the 
growing process, but planning the meals 
you’ll make becomes even more fun! 
 One idea is to start with some of your 

kids’ favorite foods, and ask them to help 
you research what herbs they’ll need to 
make it. Do they love lasagne or pizza? 
Oregano is critical to the Italian flavor. Are 
they big on pesto? Basil can be your crop 
of choice. Start with the final product, and 
work backwards to help them figure out 
what ingredient you’ll need to make it 
happen. 
 Herbs are great because almost all of 
them will thrive in small pots, which are 
convenient and can usually be grown in-
doors. You could do a number of different 
herbs—thyme, oregano, sage, rosemary, 
etc.—or just stick to one that requires a 
larger amount, such as basil to be used in 
a batch of pesto. In addition, many of 
these herbs can continue to be grown in 
their pots indoors year round, providing 
fresh additions to your daily cooking be-
yond the normal summer garden. 

Summer squash blossom. Mirror file photo. 
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 Your kids can help pick out or decorate 
fun pots, fill them with soil, start seeds or 
transplant already-started herbs, and pick 
out the spot where the plants will be hap-
piest as they grow. 
 3 - Colorful Lettuce Garden 
 Lettuces will thrive in cooler temps, like 
the current early spring season or in the 
fall, and they’ll provide a continuing 
source of salads for your dining room ta-
ble. They are easy to start from seeds, and 
there are so many interesting and colorful 
varieties to choose from. 
 Lettuces have fairly shallow roots, so you 
can get away with a long and low contain-
er to house your whole lettuce garden. 
Have your kids help you pick out a variety 
of colorful and unique lettuces from the 
seed pack selection at your local nursery, 
fill your container with high quality soil, 
and plant rows of various lettuces to cre-
ate a beautiful and tasty little crop of salad 
greens. 
 Salad greens are a perfect farm to table 
connection—clip off some lettuce leaves, 
whip up a quick vinaigrette, and combine 
them into a fresh salad in less than 5 
minutes. 
 4 - Crop o’ Carrots 
 Anybody who’s never had a carrot 
straight out of the garden is missing out. I 
still have vivid memories from when I was 
little, pulling fresh carrots straight out of 

my mom’s garden and washing off the soil 
with the garden hose for a quick summer 
snack. 
 You’ll need a little deeper pot for carrots, 
since they’re a root vegetable, but about 
12” of depth will be sufficient for your 
micro-crop of carrots. They’re incredibly 
easy to plant, just get some good soil and 
stick the seeds in the ground. One easy 
method of planting carrots and other 
small seeds is with a clean salt shaker; 
shaking the seeds from a salt shaker will 
help you to prevent over planting these 
tiny seeds. Before you know it, you’ll start 
seeing little carrot tops peeking their 
heads out above the soil. 
 The only way to know whether they’re 
ready is by pulling one out, but of course, 
“ready” is a matter of opinion in this case. 
Tiny carrots are just as tasty as giant ones, 
and the longer you wait the more rewards 
you’ll reap—what a great way to teach 
kids the benefits of patience. 
 5- Pallet Garden 
 This is a really neat way to create a space-
saving and beautiful garden for a small 
backyard. Many businesses have stacks of 
pallets that they’re happy to get rid of—
with a quick search on Craigslist you’ll be 
able to find many more pallets than you’ll 
ever need. These pallets can be repur-
posed into a fun and economical vertical 
or horizontal garden with just a little work. 

 I won’t go into all the details of making a 
pallet garden, because there are hundreds 
of how-to guides you can find online with 
a quick Google search, but the basic pro-
cess involves stapling landscape fabric 
inside the pallet to create multiple vertical 
rows for planting your vegetable garden. 
The main thing to be careful of in general, 
but especially with kids, is that pallets can 
have sharp nails and splinters, so be very 
conscious of that when you’re picking out 
pallets and building your garden. 
 You can get your kids involved filling it 
with soil and planting all of the vegetables, 
or even a sweet treat like strawberries, 
and an especially fun thing you can do 
with them is paint and decorate the pallet 
to make it beautiful. 
 So there you have it—five quick and sim-
ple ways to get a garden started with your 
kids, and teach them about their food and 
where it comes from.  
 Have fun, and enjoy the fruits (or vegeta-
bles) of your labor! 
 Abram Herman is a board member of 
Friends of Youth and Nature (FOYAN), a 
non-profit that promotes opportunities for 
youth and families to get outside, experi-
ence outdoor activities, and explore na-
ture. Follow our outdoor news blog and 
receive monthly tips on connecting your 
children to nature at 
www.friendsofyouthandnature.org 

5 SIMPLE WAYS TO GET YOUR KIDS GARDENING From previous pg 
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COMMUNITY NEWS BRIEFS 

END OF TRAIL HORSE RESCUE AWARDED $8,600 

Special to Art & Sol 
MONTROSE-The Women’s Giving Club of 
Montrose recently donated $8,600 to the 
End of the Trail Horse Rescue facility in 
Olathe.  End of the Trail Horse Rescue 
(EOTTR) provides shelter, rehabilitation, 
love, and safety to abused, neglected, 
abandoned and unwanted horses in west-
ern Colorado.  The ranch is a beautiful 
property located on High Mesa above 
Olathe and is surrounded by large cotton-
wood trees and acres of open pasture for 
grazing.  It is easy to see that the horses 
are happy and well taken care of at the 
ranch.  Volunteers give tours and have 
many heartwarming rescue stories about 
many of the horses.  The ranch currently 

houses 57 “head”, a collective of all sizes, 
shapes, and colors of horses, each with 
their own unique personality offering con-
nections with participants in its sister non-
profit, Dream Catcher Therapy program.  
 The Women’s Giving Club’s donation will 
be used toward the construction of an 
indoor horse arena. The arena will provide 
a year-round training and therapy area, a 
needed addition for use in inclement 
weather and during the heat of the sum-
mer.  The indoor arena will also be used 
for fundraising and community events.  
While many horses are available for adop-
tion, there are also sanctuary horses that 
will live out their life at the ranch.  Many 
of the rescued horses participate in the 

Dream Catcher Therapy program where 
horses and children, seniors, and veterans 
work together to build a trusting and nur-
turing relationship to help heal emotional 
wounds and empower those with physical 
and mental health challenges through 
interaction with horses in a unique clinical 
setting. 
 Visit EOTTR.org and DCTC.org for more 
information.  Both the End of the Trail 
Horse Rescue and Dream Catcher Therapy 
are looking for volunteers and new board 
members. EOTTR is also in need of individ-
ual horse sponsors. Annual sponsorship 
involves a yearly $1,000 donation to help 
pay for food, vaccinations, Ferrier, and 
veterinary care for your “personal horse.” 

Pictured in photo from right to left: Bob Brown, Stacy Thorndyke, Kristy Barrett, Sarah Fishering, Deb Lundin, Ann Raabe, Sue Hansen, Phoebe 
Benziger, & Julee Wolverton. Courtesy photo.  
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UNITED STATES NEWS BRIEFS 

CAN’D AID DELIVERS TO COMMUNITIES IN CRISIS 

Special to the Mirror 
LONGMONT— One year into the pandem-
ic, Can’d Aid‘s highly responsive efforts 
have delivered more than half a million 
cans of clean drinking water to communi-
ties in crisis, provided hundreds of instru-
ments and virtual music lessons and built 
and donated over 2,000 skateboards and 
bicycles to students in need, all while 
launching new programs to react to evolv-
ing needs.  
 The effects of COVID-19, which have re-
quired entire industries to revamp and 
rethink the way they do business, have 
proven an unlikely platform for success for 
the Colorado-based nonprofit. Can’d Aid’s 
affinity for quick-thinking and entrepre-
neurial philanthropy has allowed the or-
ganization to make deep impacts in a year 
of unparalleled crisis. 
Can’d Aid’s Impact 
With roots firmly planted in disaster re-
sponse, Can’d Aid has evolved into an or-
ganization that bucks nonprofit tradition, 
refusing to be pigeonholed into a narrow, 
singular focus. Based on four intentionally 
broad focus areas, Can’d Aid’s first inter-
action with the community is often 
through their Water + Response program 
in the wake of a disaster. During the com-
munity’s recovery phase, Cand Aid deep-
ens its impact by rallying local volunteers 
to rebuild vibrant and thriving communi-
ties through Treads + Trails, Music + Arts 
and Recycling + Sustainability programs. 
Their unique integrated approach is rede-
fining philanthropy and creating transfor-
mational impact on communities across 
the country.  

 In March 
2020, as the 
effects of the 
pandemic be-
gan to unfold, 
Can’d Aid began a yearlong effort to deliv-
er over 400,000 cans of clean drinking 
water to the Navajo Nation and Hopi com-
munities. In early 2021, when devastating 
winter storms struck Texas, Can’d Aid, 
Sleeping Giant Brewing Company, Oskar 
Blues Brewery and Ball Corporation 
stepped up to ship 250,000 cans of water. 
Chelsea Handler, who funded a truckload 
of water, shared Can”d Aid‘s efforts on her 
social media - spurring nearly $20,000 in 
donations from 521 new donors, helping 
to fund over 70,000 cans of water to those 
in need.  
 Can’d Aid also launched its Do-Goodery at 
Your Doorstep program in 2020, pivoting 
from their traditional in-person volunteer 
model to instead deliver art supplies, 
skateboards and bike kits to be assembled 
safely at home and then donated to local 
underserved youth. In addition, Can’d Aid 
adapted its music initiatives, transitioning 
from hands-on lessons in schools, to virtu-
al learning with Tunes Ambassadors. This 
pivot has provided isolated children with 
an important creative outlet and way to 
learn how to play their donated violins, 
banjos, bases and keyboards from profes-
sional musicians. 
 “Communities' needs changed this past 
year, and we quickly realized in order to 
be effective, we needed to change too,” 
says Diana Ralston, executive director at 
Can’d Aid. “Our approach to giving back 

has always been unconventional and fluid, 
which allowed us to be even more crea-
tive as we looked for the best ways to 
serve the most vulnerable populations.” 
 At a time when our nation’s youth are 
experiencing extreme levels of anxiety, 
depression and mental health issues, 
Can’d Aid’s programs provide healthy and 
active outlets for underserved and at-risk 
children across the country. 
Fueled by People Power 
The organization, which has served com-
munities in all 50 states, stays nimble and 
effective in large part because of its reli-
ance on volunteers.  
 Cand Aid‘s approach begins by identifying 
and working directly with knowledgeable 
and enthusiastic members of a community 
in need. By partnering with individuals 
who are most familiar with the communi-
ty’s shortcomings, Can’d Aid is able to 
implement the most relevant programs 
quickly. 
 “Our tagline, Fueled by People Power, is 
based on the belief that everyone has the 
ability to give back and do good,” says 
Ralston. “With the increased isolation this 
past year, demand for our programs has 
skyrocketed, and we are looking for addi-
tional volunteers, donors and funders to 
ensure we are able to help as many com-
munities in need as possible.” 
To donate, volunteer or learn more, 
please visit candaid.org. 

http://candaid.org
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Special to the Mirror 
DENVER – At its virtual meeting, the Colo-

rado Parks and Wildlife Commission voted 
unanimously to approve a new Colorado 
State Wildlife Area Pass as an option to 
access state wildlife areas. The new pass 
will go on sale May 1, 2021.  
 “This is an important step in ensuring 
everyone who visits our state wildlife are-
as is contributing to their management 
and maintenance,” said CPW Director Dan 
Prenzlow.   
 The annual Colorado SWA Pass will be 
available on May 1, 2021 by visiting any 
CPW office or online at cpwshop.com. The 
pass will be priced similarly to a resident 
annual fishing license and revenue from 
the new SWA pass will be used to manage 
and maintain SWAs.  

Colorado State Wildlife Area Pass 
annual: $36.08* 
1 day: $9 
Youth (ages 16-17) annual: $10.07 
Senior (ages 65 and older) annual: $10.07 
Low-income annual: $10.07 
(Fees include a $1.50 Wildlife Education 
Fund surcharge) 
*Plus a fee of $10.40 for a Colorado Wild-
life Habitat Stamp 
 The annual pass is valid from March 1 – 
March 31 of the following year, also align-
ing with the 13-month season for fishing 
licenses in Colorado.  
 More information and SWA FAQ about 
CPW’s state wildlife areas is available on 
CPW’s website. 

COMMUNITY NEWS BRIEFS 

COLORADO PARKS AND WILDLIFE COMMISSION  
APPROVES NEW PASS FOR STATE WILDLIFE AREAS 

Courtesy graphic. 

https://state.us10.list-manage.com/track/click?u=5144ed31c5f2ba642e0393361&id=40edd70104&e=4fd365833e
https://state.us10.list-manage.com/track/click?u=5144ed31c5f2ba642e0393361&id=3945245c06&e=4fd365833e
https://state.us10.list-manage.com/track/click?u=5144ed31c5f2ba642e0393361&id=3945245c06&e=4fd365833e
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COMMUNITY NEWS BRIEFS 

EQUITY WORKSHOP SET FOR MAY 4 
Special to Art & Sol 
GUNNISON-The San Juan Nonprofit Council announces a workshop, “Deconstructing Equity,” taking place via zoom on Tuesday, 
May 4, from 9-11 a.m. 
 Presenting will be Dr. Nita Mosby-Tyler, founder of The Equity Project in Denver. With a PhD in Organizational Leadership, Dr. 
Mosby-Tyler has received awards and accolades from the Mayor of Denver, the Governor of Colorado, businesses, police depart-
ments, universities and more. This particular workshop provides an opportunity to explore the multi-faceted (and sometimes, com-
plicated) world of diversity, equity and inclusion in an environment that promotes sharing and learning. 
 Gunnison County Commissioner Liz Smith has been a participant in her workshops and says, “I attended her ‘Deconstructing Equi-
ty’ workshop for Colorado Counties, Inc., last month, and it was fantastic.” 
 Registration is $25 and attendance will be limited, so we encourage early registration. If you wish to register, email mar-
yo@cfgv.org and she will send you the registration link. 

https://www.voa4you.org/
about:blank
about:blank


The Montrose Mirror   March 29, 2021 Page 42 

 

 
COMMUNITY NEWS BRIEFS: RECOGNITION 

WEST REGION WILDFIRE COUNCIL EMPLOYEE WINS NATIONAL AWARD 

Special to Art & Sol 
MONTROSE-The Wildfire Mitigation 
Awards committee has named Courtney 
Haynes, West Region Wildfire Council 
(WRWC) wildfire mitigation forester as 
one of the three individuals chosen to 
receive the 2021 Wildfire Mitigation 
Awards.  
 The Wildfire Mitigation Awards are de-
signed to recognize effective community 
wildfire adaptation and risk reduction 
efforts by individuals and organizations. 
Established in 2014, the Wildfire Mitiga-
tion Awards are jointly sponsored by the 
National Association of State Foresters 
(NASF), the International Association of 
Fire Chiefs (IAFC), the National Fire Protec-
tion Association (NFPA), and the USDA 
Forest Service. 
 In her position, Courtney works with oth-
er agencies and organizations to serve a 
six-county-area—called the “West Re-
gion”—roughly 5.6 million acres in west-
ern Colorado. Courtney regularly meets 
with landowners to assess wildfire risk, 
recommends home-hardening strategies 
and forest management treatments to 
reduce wildfire risk while educating home-
owners about WRWC’s Vegetation Man-
agement Cost-Share Program. Her leader-
ship has been instrumental, and she has 
made measurable improvements to the 
program, including boosting its reach and 
increasing participation. Since 2018, 
Courtney has worked with 134 homeown-
ers to establish defensible space on their 
property and reduced fuels on 725 acres. 

In total, the WRWC’s Vegetation Manage-
ment Cost-Share Program has helped to 
protect at least 619 homes from wildfire 
through fuels reduction and the creation 
of defensible space. 
 Courtney has exceeded WRWC’s annual 
targets by engaging with hundreds of resi-
dents across 40 at-risk Wildland Urban 
Interface/Intermix (WUI) communities. To 
date, she has met with 788 residents 
across the west region through WRWC’s 
Site Visit Program. Other accomplishments 
include working with the Trout Lake com-
munity to develop a Community Assess-
ment to assess wildfire risk and assisting 
the Ouray County Land Use Planning Com-
mission in strengthening the Wildfire Miti-
gation Section of its Land Use Code. 
 “Courtney’s leadership, creativity and 
pure passion for forest health and home 
hardening puts her in an elite class of 
practitioners providing service to our com-
munities,” noted John Bennett, District 
Chief for Telluride Fire Protection District, 
who also serves as the chair for WRWC’s 
board of directors. “Courtney Haynes is a 
great example of what wildfire mitigation 
education and outreach should be, on the 
ground, partnering with other agencies, 
building trust, educating, interacting with 
residents and treating acres,” Chief Ben-
nett added.  
 Courtney routinely works with landown-
ers to identify wildfire risks and assist 
them in implementing wildfire mitigation 
strategies. Ouray County residents, Dean 
and Kelly Martinac, live in a high risk WUI 
community. “When we purchased our 
home, I noticed there was a lot of un-
healthy trees on the property. Our Realtor 
mentioned this program WRWC was offer-
ing and said to contact them. The way 
Courtney interacted with us was the best. 
You could tell she cared about protecting 
people and their property,” noted Dean 
Martinac as he reflected on his work with 
Courtney. “We knew she was someone we 
could depend on and trust to make a de-
fensible fire zone for the house and prop-
erty.” 
 In addition to working with landowners 
and other WRWC partners, Courtney fos-

ters and maintains good working relation-
ships with numerous regional vegetation 
management contractors. “Courtney has 
facilitated programs to ensure the region 
has a reliable supply of mitigation contrac-
tors to continue providing services. Her 
management of the Contractor Showcase 
program continues to attract mitigation 
companies eager to take part in opportu-
nities provided by the Council,” noted 
Tom Austin, Assistant Chief of the Log Hill 
Fire Protection District.  
 When announcing the award at a recent 
bimonthly Council meeting, Megan Fitz-
gerald-McGowan of the National Fire Pro-
tection Association and a member of the 
selection committee noted, “One particu-
lar activity that stood out to the com-
mittee as innovative, much needed and 
hopefully duplicable was the Vegetation 
Management Contractor Workshop. In 
2019, Courtney co-lead an effort with 
partners from the Colorado State Forest 
Service and southwest Colorado chapter 
of the Society of American Foresters to 
develop and facilitate a vegetation man-
agement contractor workshop which pro-
vided information and resources to over 
20 regional contractors. 
 “The Bureau of Land Management (BLM) 
has worked in partnership with the WRWC 
since 2009, and we could not be prouder 
of the work of the Council and Courtney,” 
said Brandon Lewis, BLM CO Southwest 
District Fire Management Officer.  
 Jamie Gomez, Executive Director of the 
West Region Wildfire Council commented, 
“We are certainly proud of Courtney’s 
accomplishments, and grateful that she is 
being recognized at this level for all of her 
hard work.”  The 2021 Wildfire Mitigation 
Awards will be presented at the Wildland-
Urban Interface Conference in Reno, Ne-
vada, Nov. 14-15, 2021.  
 To learn more about the West Region 
Wildfire Council and the proactive steps 
that residents and communities of Delta, 
Gunnison, Hinsdale, Montrose, Ouray and 
San Miguel counties can take to prepare 
for wildfire, including requesting a Site 
Visit with Courtney Haynes, please visit 
www.COwildfire.org. 

Courtney Haynes. Courtesy photo. 

http://www.COwildfire.org
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COMMUNITY NEWS BRIEFS 

HABITAT TO  BUILD NEW HOME FOR LOCAL VETERAN 
 FAMILY IN CELEBRATION OF 30TH ANNIVERSARY 

Special to Art & Sol 
REGIONAL-Habitat for Humanity of the 
San Juans (HFHSJ) is celebrating its 30th 
anniversary by laying the groundwork for 
a Veteran Build in Montrose. The Veteran 
Build will be the organization’s 60th home 
constructed since launching in 1991. The 
home is slated for development in the 
West Meadows subdivision on Bluegrass 
Court. A number of project phases, fund-
raisers and community celebrations are 
planned to help make this home a reality 
for a local Veteran family. “Habitat for 
Humanity of the San Juans is stepping up 
to help the needs of a local Veteran family 
realize the American dream of owning 
their own home.  
 Montrose is, and always has been a great 
supporter of Veterans,” stated Randy Ha-
vens, Vice President to the HFHSJ Board of 
Directors. Local organizations like the 
American Legion, Welcome Home Alliance 
and the VFW of Olathe have also already 
backed the project and the list of support-
ers continues to grow to grow. Most re-
cently, Builders First Source of Montrose 
committed their sponsorship. 
 “Partnering with the community to com-
plete the pre-construction phase is first up 
on the list of priorities to launch this im-
portant build. This phase includes fund-
raising and reaching out to our building 
architects and engineers to put the plans 

in place,” stated Executive Director Erica 
Madison. The first fundraiser to support 
this build was an online auction of some 
unique and beautiful, high-quality donat-
ed statement pieces of furniture and dé-
cor from a family in Mountain Village.  
 The second phase of the Veteran Build is 
the family selection process, during which 
the home ownership application process 
will open. This phase is slated to begin 
later this spring and will coincide with the 
second fundraiser: “Operation Playhouse.” 
Operation Playhouse is a fun, new oppor-
tunity to join with the Habitat family in 
promoting affordable home ownership 
opportunities for Veterans in the commu-
nity by participating in a smaller home 
build project: a playhouse. Supporters can 
work with their families, churches, busi-
nesses or other civic groups to sponsor 
and build a playhouse. Playhouses can 
then be donated or auctioned at our first 
annual Community Dinner, brought to you 
by Habitat for Humanity of the San Juans, 
Sharing Ministries and JustServe.org, in 
downtown Montrose on September 25th 
from 5:30-7:30 pm. Save the date! More 
information on this exciting event will be 
released soon.  The final project phase of 
the Veteran Build is construction and will 
begin once a partner family is selected and 
fundraising completed. “In support of a 
Veteran family in our community, Habitat 

for Humanity of the San Juans is thrilled to 
step up and facilitate this project. The re-
sults of the Veteran Build Auction and 
Operation Playhouse, along with the Com-
munity Dinner, will help in putting a roof 
over a family’s head, hang a door or two 
and set a few windows. I trust the folks in 
our community will dig deep and join in 
and support this Veteran Build effort,” 
stated John Eloe, HFHSJ’s board president. 
For more information on how you can join 
the Veteran Build Dream Team, support 
the home’s construction, join fundraising 
efforts or otherwise gift your talents and 
support to a Veteran family in the commu-
nity, contact Executive Director, Erica 
Madison at erica@buildinglives.org or 
(970) 252-9303 X 5. 
 Habitat exists to create affordable and 
safe homes for families in need and ac-
complishes this by partnering with individ-
uals and businesses in each community we 
serve to fund construction.    Habitat for 
Humanity of the San Juans is a non-profit 
Christian based organization that builds 
homes for families who earn 80-percent 
or lower average median income. 
To learn more about how Habitat for Hu-
manity of the San Juans is providing 
affordable home ownership solutions in 
Montrose, Ouray and San Miguel counties, 
or how you can volunteer, visit build-
inglives.org or call 970-252-9303 

https://buildinglives.us12.list-manage.com/track/click?u=f61260010bc4936e25acb6fc4&id=661ad93007&e=cb446193fc
http://JustServe.org
mailto:erica@buildinglives.org
https://buildinglives.us12.list-manage.com/track/click?u=f61260010bc4936e25acb6fc4&id=e67f4c1d06&e=cb446193fc
https://buildinglives.us12.list-manage.com/track/click?u=f61260010bc4936e25acb6fc4&id=e67f4c1d06&e=cb446193fc
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SAVE THE DATE! UPCOMING REGIONAL EVENTS 

ONGOING- 
NAMI FAMILY SUPPORT GROUP will be held the 3rd Wednesday of each month at the PIC Place 5:30-7pm. Please call Kathy at 520
-282-9060 for more information. 
MONTROSE FARMERS’ MARKET is a gathering of vendors selling local fruit, vegetables, meat, crafts, and more.  Date and 
time: Alternate Saturdays from 10 am-1 pm—every other weekend starting Jan. 9th 2021  
Location: Montrose Centennial Plaza and Centennial Meeting Room, 15-99 S Uncompahgre Ave, Montrose, CO 81401  
Cost: Free to attend. Curbside service is still available in the winter season! 
COMMUNITY BIBLE STUDY-Every Wednesday beginning Sept. 2, 2020, through April, 2021 - Community Bible Study live virtual 
meetings mornings and evenings: gospel of John. Classes for women and children. Call 720-635-0091 for more information or to 
register.  
MONTROSE ALTRUSA-1st Tuesday of the month Program meeting; 2nd Tuesday of the month committee meeting; 3rd Tuesday of 
the month Business meeting. Meetings are held at the Hampton Inn conference room at Noon. 
MONTHLY 
April 3-Community Easter Festival Easter egg hunt. 11 a.m. to 4 p.m., Montrose Elks Lodge, 801 South Hillcrest. 
April 4-Easter at the Elks, Noon. Free and Open to the public. Montrose Elks Lodge, 801 South Hillcrest. Pet parade after Easter egg 
hunt. Prize for best costume. 
April 4-Circle 3 Cowboy Fellowship Sunday Service 10 a.m. East Egg Hunt and Free BBQ after service. 62885 LaSalle Road. 
April 7-Whether you’ve never tried xeriscaping before or have been doing it for years and could just use some pointers, Master 
Gardener Angeline Barrett can teach you more about the principles and functionality of that skill. She’ll go over all of the principles 
such as:· Planning & Design;· Efficient Irrigation;· Proper Maintenance. Email Taylor at tevans@montroselibrary.org to join this vir-
tual event on Wednesday, April 7 at 6:30pm. 
April 15-Join the Montrose Regional Library for this virtual cooking event with Colorado Boy Pizzeria & Brewery! This authentic 
pizzeria and brewery has been very popular ever since it opened its’ doors in 2013. Chef Chad will show us their amazing dough-
making process. Email Taylor at tevans@montroselibrary.org to sign up for this event on Thursday, April 15, at Noon. 
April 15-Montrose Area Bicycle Alliance "Bike to Dinner Night" at San Juan Brews.  There will be two food trucks and anyone that 
bikes to the brewery from 5:30p-8p will receive $5 off their food truck meal.  Participants are not required to eat at the brewery 
and can go to a nearby park if they choose. For those who stick around the brewery, there will be a bike film festival playing inside 
at no charge on the TV. 
May 3-The Giving Club will meet at the Bridges at 5:30 p.m. After four years and one quarter, The Giving Club has given to local 
nonprofits a total of $217,000. To donate on May 3 please bring $100 per person. 
May 4-The San Juan Nonprofit Council announces a workshop, “Deconstructing Equity,” taking place via zoom on Tuesday, May 4, 
from 9-11 a.m. Presenting will be Dr. Nita Mosby-Tyler, founder of The Equity Project in Denver. Registration is $25 and attendance 
will be limited, so we encourage early registration. If you wish to register, email maryo@cfgv.org and she will send you the registra-
tion link. 
May 14-FAB Conference & Awards. For, about, and by women. 8:30 a.m. to 6 p.m., Holiday Inn Montrose. Call 970-765-0913 for 
more information. Hello@ourtownmatters.net  

mailto:tevans@montroselibrary.org
mailto:tevans@montroselibrary.org
https://www.facebook.com/events/272076927621540
about:blank
mailto:Hello@ourtownmatters.net
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READER PHOTO SPOTLIGHT: BY DEB REIMANN 

Deb snapped this photo of the family dogs,  Nugget and Noodle, peeking around a rock at the beautiful Rabbit 
Valley's Trail Through Time.  
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